Recruitment of Ex-Offenders Policy 

Hanover use the Criminal Records Bureau (CRB) Disclosure service to help assess the suitability of applicants for positions which involve contact with residents or clients. 

Hanover will fully comply with the CRB Code of Practice and will treat all applicants fairly. Hanover will not discriminate against any employee or potential employee who is subject to a Disclosure on the basis of a conviction or other information revealed. Hanover promotes equality of opportunity for all applicants with the appropriate skills and welcomes applications from a wide range of candidates, including those with criminal records. Certain jobs may be excluded, due to the nature of the duties. 

Hanover aims to assist its staff to make appropriate use of Disclosure information in reaching decisions in relation to the employment and fair treatment of ex-offenders and to the Rehabilitation of Offenders Act 1974. 
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